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Date:- 03 Jan'22

LETTER OF APPOINTMENT

DearAsha Gautam,

On Behalf of Boketta Technologies Pvt. Ltd, We refer to application and subsequent interview with us we
are pleased to appoint you as Position "“CSR” on contractual basis for a soft skills acquisition and on a
probation period for SIX maonths.

You Wl be paid a total m o paniractual amount of R
Cost ARcompany. The payrﬁ@nt will be subjected to TDSED igh if applicable.
T#*r Ration period required 9 hours a day (Login Hg . days a week.

~gelection; if-yo sacas _ . .. -l imits—ais praseniBEd”
under the provisions of Employ 948, then the said provisions

Under Employee State Insurance Scheme would be applicable.
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* Age of Retirement:58 years. {Applicable if confirm in regular employment) ey
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+ Probation of Contract:You will be on probation on contractual basis for a period of six months
from the date of your appointment and the management reserves the right to extend the period.
During this period, the contract may be terminated by sither party by giving 2 weeks (15 days)
hotice or on payment of 2 weeks (15 days) contracted amount in lieu of notice by the company
and either party is not bound to give any reason thereof,

You will continue to be the probation until your services are confirmed for employment in writing.
A separate Iater shall be issued to you confirmation the same.

s Appraisals:Incremenis & Appraisals will not be automatic, but will be at the discrstion of the
management, and will depend on the periodic performance assessments.

Consequences of Breach of

o~ i i i e, company may

of the Company’
mne. Collection, stolp

At the time of joining, yo
the following certificates.

| accept the above terms and condmons which from part of my ass:gnmentwnh Boketto
Technologies Pwt. Ltd,

For Boketto Technologies Pvt Ltd. &
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S Bokelto Technolpgies Pyt Lid,
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